
A Decade of Intercultural Transformation 2020-2030 

A STRANGER AT AN INTERCULTURAL CHURCH: WHAT I LEARNED JOINING AN INTERCULTURAL CHURCH 

Rola Al Ashkar, Pastoral Resident in Multicultural Ministry 

USING THIS CONVERSATION GUIDELINE  

• We recommend listening/watching the workshop together with your small group. 

• Below are some points from the workshop around which you can have conversation but feel free to go off 

script and use any other parts of the workshop that stirs a response. 

• Remember, the conversation is not about recalling content, but sharing your honest responses to them, 

both emotionally, intellectually, and even physically. Help create a safe space in which one can explore and 

express all aspects of their response to the workshop. 

• Every question will land differently for a white person and for a person of color because of the racialized 

experience in America. And some questions are directed to white people (e.g. how they were taught 

racism) and others are directed to people of color (e.g. how they experienced and responded to racism).  

• The time in parenthesis is the approximate time in the audio when that particular quote or phrase was 

spoken. 

 

 

WORKSHOP OUTLINE 

 

1. Discuss: Using broad terms to describe a diverse community overlooks important distinctions 

inherent among the many sub groups, historical experiences, class differences, inter-group 

relationships, and inter-generational experiences. (3:09)   

a. In your preaching, evangelism, or the way you communicate with others as a Christian,  do 

you tend to unintentionally overlook the different experiences of people and groups?  

b. How can we all work on improving our church language, so it reflects our respect to and 

appreciation of the variances that exist between different cultural groups? 

2. Self-observation, self-reflection, and recognizing patterns of communication are important aspects 

of cultural sensitivity. (4:10)  

a. In any church community we need to intentionally learn new patterns of communication 

that enable inclusion during formal and informal conversation.  

b. Reflect on your own patterns of communication; do you always practice inclusion in the way 

you communicate?  

3. Recognizing cultural cues and boundaries is another important step in joining an intercultural 

church. (6:43)  

a. Share your experience with recognizing cultural boundaries that are different than yours.  

b. How does learning about those differences inform your view of the gospel? 

4. The Speaker mentions some of the challenges faced by her congregation and that challenge the 

inclusive message of the gospel: (8:34) 

- Risking to have one dominant group even as an intercultural church.  

- Intercultural churches create their own value system and discriminate according to that system.  

- Culture and common interests becoming an idolatrous substitute of the gospel. 
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- Conflicting or incoherent values: tension between the values of different groups. 

- Tension between cultural values and the values of the gospel.  

a. Name some of the challenges that your congregation faces in terms of inclusiveness. Do you 

risk idolizing certain values over the message of the gospel?  

5. The speaker talks about the strengths and weaknesses of her congregation: (12:49) 

- More welcoming and accepting to differences; curious and excited to learn about others.  

- More tolerant to different theological views.  

- Practice true hospitality. 

- Explicit inclusion but need to be careful about implicit exclusion  

a. Talk about your congregation’s strengths and weaknesses when it comes to hospitality and 

inclusion. What are some ways in which your congregation is implicitly exclusive? Who are 

the individuals/groups you tend to be implicitly unwelcoming to in your church? 

6. Intercultural congregations intentionally and actively seek to recognize utilize celebrate and 

incorporate the gifts of the diverse cultures and members pertaining to each culture in worship or in 

power-sharing in ministry. (1:26)  

a. Can you think of intentional steps you can take to encourage your congregation to begin its 

intercultural transformation? 

 

CLOSING 

• As a group, let’s say the words “No justice no peace” three times. Share what you felt or realized 

as you said those words. 

• End the meeting by praying the Lord’s Prayer. 
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